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)LORVR¿D��2ELHWWLYL��6WUXWWXUD�ź                           
 

Trevor�SUHVWD�L�SURSUL�VHUYL]L�DG�XQD�FOLHQ-

WHOD�FRPSRVWD�GD�LPSUHVH��LVWLWX]LRQL�HG�HQWL�
PHGLDQWH� XQD� VWUXWWXUD� IRUPDWD� GD� SURIHV-
VLRQLVWL�QHO�VHWWRUH�GRWDWL�G¶DVVROXWD�ÀHVVLEL-
OLWj�

Un’idea che nasce nel 1986, a Trento, dalla 

FXULRVLWj� SURIHVVLRQDOH� GL� R̆ULUH� XQ� VHUYL-
]LR�ḢFLHQWH�HG�ḢFDFH�DOOH�SLFFROH�H�PHGLH�
D]LHQGH���)LQ�GDL�SULPL�DQQL��OD�¿ORVR¿D�GHOOD�
QRVWUD�6RFLHWj�q�VWDWD�FKLDUD�H�SUHFLVD��SUR-

SRUUH�DOOH�$]LHQGH�XQD�SUHVWD]LRQH�SHUIHWWD-

PHQWH�FDOLEUDWD�DOOH�SURSULH�HVLJHQ]H��

8Q� RELHWWLYR� DPEL]LRVR�� FKH� GD� ROWUH� XQ�
WUHQWHQQLR�SHUVHJXLDPR�DWWUDYHUVR�FRVWDQWL�
DJJLRUQDPHQWL� LQ� WHUPLQL� GL� VFHOWH� SURIHV-
VLRQDOL�H�YHUVDWLOLWj�YHUVR�OH�SURJUHVVLYH�HYR-

OX]LRQL�GHO�VHWWRUH��(G�q�SURSULR�OD�VSLFFDWD�
FDSDFLWj� GL� FRPSUHQGHUH� R�� FRPH� VSHVVR�
DFFDGH��GL�DGHJXDUH�FRQ�WHPSLVPR�OD�QRVWUD�
VWUXWWXUD�DOOH�QXRYH�GLVSRVL]LRQL�QRUPDWLYH�

D� UDSSUHVHQWDUH� LO� SUHVXSSRVWR� FRQGXWWRUH�
della Nostra Storia��8QD�VWRULD�FKH�FRQIHUPD�
O¶HVWUHPD�ÀHVVLELOLWj�GL�XQD�6RFLHWj�VHPSUH�
SL��SUHVHQWH�VXO�WHUULWRULR�QD]LRQDOH��

I Clienti della Trevor non appartengono 

DG�XQ�VROR�H�XQLFR�VHWWRUH��VRQR�D]LHQGH�GL�
GLPHQVLRQL� GLYHUVH�� FRVu� FRPH� GL̆HUHQWH� q�
LO�WLSR�GL�DWWLYLWj�VYROWD�H�LO�UHODWLYR�target di 

mercato.

/¶HVSHULHQ]D�KD�LQVHJQDWR�FKH�O¶DWWLYLWj�GL�
UHYLVLRQH�FRQWDELOH�QHOOD�VXD�HVWHQVLRQH�UDS-

SUHVHQWD�O¶LQVLHPH�GHOOH�DWWLYLWj�GL�DXGLW pre-

viste dal Codice Civile, e assolve al meglio la 

SURSULD�IXQ]LRQH�VH�YLVVXWD�QRQ�FRPH�XQ�IDW-
to “ispettivo” ma come momento di “dialo-

JR´�H�GL�³FROODERUD]LRQH´�FRQ�LO�management 

aziendale e il personale operativo. 

Noi di Trevor cerchiamo di privilegiare il  

SL��SRVVLELOH�O¶DWWLYLWj�SURGXWWLYD�GHO�QRVWUR�
&OLHQWH� SURSRQHQGRJOL� XQ� DSSURFFLR� JUD-

GXDOH�H�FRQWLQXDWLYR�

��
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/D�)LJXUD�GHO�5HYLVRUH�������������ź                         
 

*OL�VFHQDUL�DWWXDOL�FKH�VL�ULVSHFFKLDQR�QHOOH�
regolamentazioni, nelle innovazioni tecno-

ORJLFKH�H�QHOOD�YRODWLOLWj�GHL�PHUFDWL� ULFKLH-

GRQR�XQ¶HYROX]LRQH�GHOO¶DWWLYLWj�GL�UHYLVLRQH�
OHJDOH�� GD� FLz� QH� FRQVHJXH� LO� FDPELDPHQWR�
di Trevor�FKH�KD�DVVXQWR�PDJJLRUH�FRQVDSH-

YROH]]D�GHOOD� ULOHYDQ]D�GHO� VXR� UXROR�SHU� OD�
¿GXFLD�GHJOL�stakeholders.

1HOOR�VYROJLPHQWR�GHOOD�SURIHVVLRQH�GL�UH-

visione legale, Trevor�ULFRUUH�DL�VXRL�YDORUL�GL�
ULIHULPHQWR��4XDOLWj��,QGLSHQGHQ]D�HG�(WLFD��
XWLOL]]DQGR�LO�SURFHVVR�GL�$XGLW anche come 

RFFDVLRQH�SHU�OD�FUHD]LRQH�GL�YDORUH��IRUQHQ-

GR�FRQWUROOL�HG�LQWHUSUHWD]LRQL�VXL�SULQFLSDOL�
indicatori di EXVLQHVV��FRQWULEXHQGR�FRVu�LQ�
PRGR� VLJQL¿FDWLYR� DO� PLJOLRUDPHQWR� RUJD-

nizzativo.

Ê� IRQGDPHQWDOH� PDQWHQHUH� standard di 

HFFHOOHQ]D� SURIHVVLRQDOL� QHOOD� UHYLVLRQH� OH-

JDOH��PD�DQFKH� OD� FDSDFLWj�GL� IRUQLUH� VHUYL-
]L� LQQRYDWLYL�DO�¿QH�GL� OHJJHUH� LO�EXVLQHVV e 

VHPSOL¿FDUH� OD� FRPSOHVVLWj� VX� WHPL� TXDOL
Sistemi di Controllo Interno, Risk Manage-

ment��4XDOLWj�GHOOD�Governance�H�6RVWHQLEL-
OLWj�GHO�0RGHOOR�GL�%XVLQHVV.

1HOO¶RWWLFD� GHO� SHUVHJXLPHQWR� GHL� QRVWUL�
2ELHWWLYL�3URIHVVLRQDOL�SHU�OH�D]LHQGH��JDUDQ-

WLDPR�FRQ�ḢFLHQ]D�H�FRPSHWHQ]D�L�SUHGHWWL�
VHUYL]L�H�PDWXULDPR�XQ�DSSURSULDWR�³SXQWR�
GL� YLVWD´� LQ� XQ� DSSURFFLR�PXOWLGLVFLSOLQDUH�
VXOO¶D]LHQGD��Trevor�DVVLFXUD�OD�WHPSHVWLYLWj�
GL�PRELOLWDUH�OD�VXD�VTXDGUD�FRQ�LO�VXR�FDULFR�
GL�FRPSHWHQ]H�VX�XQD�PROWHSOLFLWj�GL� WHPL��
FRQVHQWHQGR� FRVu� GL� DYHUH� XQD� SURVSHWWLYD�
integrata e completa dell’azienda.

Trevor� SURSRQH� XQ� Team di lavoro ade-

JXDWR�LQ�WHUPLQL�GL�SUHSDUD]LRQH��FRPSRVWR�
GD�SURIHVVLRQLVWL�SURDWWLYL��SUHVHQWL�H�GLVSR-

QLELOL� DO� FRQIURQWR� FKH� IRUQLUDQQR� OH� ORUR�
competenze nel rispetto delle tempistiche 

richieste. 

,O�7HDP�VXJJHULWR�GD�Trevor�DGRWWD�XQ�DS-

SURFFLR� UHDOLVWLFR�� VL� FRRUGLQD� FRQ� OH�¿JXUH�
RSHUDWLYH�H�PDQDJHULDOL�GHOOH�D]LHQGH�D�FXL�
R̆UH�L�VXRL�VHUYL]L��Trevor�LQROWUH�KD�FXUD�GL�
PDQWHQHUH�VWDELOH�QHO�WHPSR�LO�Team di la-

YRUR�FRVWLWXLWR�� FLz�DO�¿QH�GL�RWWLPL]]DUH� OH�
FRQRVFHQ]H�DFTXLVLWH� LQ� UHOD]LRQH�DOO¶D]LHQ-

GD� H� UD̆RU]DUH� OH� UHOD]LRQL� SURIHVVLRQDOL� H�
SHUVRQDOL�LQVWDXUDWHVL�QHO�WHPSR��

Un Team di lavoro preparato e costante-

��

mente aggiornato ottimizza il 

VHUYL]LR�� JDUDQWLVFH� XQ¶R̆HUWD�
DPSLD� H� VHOH]LRQDWD�� DVVLFXUD�
DVVLVWHQ]D� H� FRQVXOHQ]D� VHP-

SUH� GL� DOWR� OLYHOOR�� 3HU� TXHVWR�
Trevor dedica importanti inve-

VWLPHQWL� DOOD� IRUPD]LRQH� GHOOH�
ULVRUVH�XPDQH��FRQ�XQD�SUHSD-

razione costante che coinvolge 

WXWWH� OH� SURIHVVLRQDOLWj� GHOOD�
VRFLHWj��

Trevor�q�FRQYLQWD�FKH�OD�FRP-

petenza tecnica da sola non sia 

VẊFLHQWH� SHU� VRGGLVIDUH� OH�
esigenze delle aziende, e ritie-

ne necessario possedere anche 

XQD�PHQWDOLWj�YROWD�DO�FRQWLQXR�
DYDQ]DPHQWR� GHO� OLYHOOR� TXDOL-
WDWLYR�GHOOH�SUHVWD]LRQL�SURIHV-
sionali.
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I nostri Servizi       ź                         

/D� UHYLVLRQH� OHJDOH� KD� O¶RELHW-
WLYR� GL� UD̆RU]DUH� OD� WUDVSDUHQ]D�
attraverso lo svolgimento delle 

DWWLYLWj�YROWH�D�YDOXWDUH� OD�YHULWj, 

la chiarezza e la correttezza�GL�XQ�
ELODQFLR� H� DG� HVSULPHUH� LO� SUR-

SULR�JLXGL]LR� LQ�PRGR�GD� IRUQLUH�
DL�IUXLWRUL�GHO�ELODQFLR�VWHVVR�XQD�
ragionevole certezza che lo stesso 

QRQ� FRQWHQJD� HUURUL� VLJQL¿FDWLYL�
LQ� PHULWR� DOOD� VLWXD]LRQH� SDWUL-
PRQLDOH� H� ¿QDQ]LDULD�� QRQFKp� DO�
ULVXOWDWR�HFRQRPLFR�ULVXOWDQWL�GDO�
GRFXPHQWR�

,Q�XQ�PHUFDWR�LQ�FRVWDQWH�HYROX]LRQH��QHO�
percorso di crescita aziendale, l’$XGLW rap-

SUHVHQWD� XQ� vantaggio competitivo per la 

VXD�DXWHQWLFLWj��Trevor�R̆UH�VHUYL]L�SL��FKH�
ḢFLHQWL�HG�ḢFDFL�DOOH�D]LHQGH�FKH�YHGRQR�
QHOOD� UHYLVLRQH� GHO� ELODQFLR� XQD� SRVVLELOLWj�
SHU�OD�SURSULD�FUHVFLWD�SURGXWWLYD�H�PDQDJH-

riale. 

,� VHUYL]L� R̆HUWL� DL� FOLHQWL� FRPSUHQGRQR�
5HYLVLRQH� &RQWDELOH� GL� %LODQFL� &RQVROLGD-

WL�� 2UJDQL]]D]LRQH� &RQWDELOH�� &RQWUROOL� VX�
VSHFL¿FKH� $UHH� GL� %LODQFLR�� (VSUHVVLRQL� GL�

��

*LXGL]L�GL�&RQJUXLWj�VX�3UH]]L�GL�(PLVVLRQH�
H�5DSSRUWL� GL�&DPELR�GL�$]LRQL�GL� 6RFLHWj��
'XH�'LOLJHQFH�per Operazioni Straordinarie 

�DFTXLVL]LRQL��IXVLRQL��WUDVIRUPD]LRQL��VFDP-

EL� D]LRQDUL�� FROORFDPHQWL��� ,QFDULFKL�*LXGL-
]LDUL�GL�5HYLVLRQH�&RQWDELOH��$WWLYLWj�GL�Risk 

Assessment� $]LHQGDOH�� $WWLYLWj� GL� Internal 

$XGLW� Asseverazioni di 3URMHFW� )LQDQFLQJ, 

$WWLYLWj�GL�$XGLWLQJ richiesta ai sensi di nor-

PDWLYH�¿VFDOL�VWUDQLHUH�HG�$QDOLVL�H�9DOXWD-

]LRQH�GL��VLVWHPL�DPPLQLVWUDWLYL��SURFHGXUH�
di controllo interno, sistemi di controllo di 

JHVWLRQH�H�VLVWHPL�LQIRUPDWLYL��
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Il nostro Approccio              ź                         
 

L’approccio di Revisione adottato da Tre-

vor� LQWHUYLHQH� FRQ� OR� VYLOXSSR� GL� XQD� stra-

tegia generale� H� GL� XQ� piano dettagliato di 

UHYLVLRQH��8Q�DSSURFFLR�ULJRURVR�H�ÀHVVLELOH�
FKH� JDUDQWLVFH� XQ¶DGHJXDWD� YDOXWD]LRQH� GHL�
ULVFKL� H� XQD� FRUUHWWD� LGHQWL¿FD]LRQH� GHOOH�
DUHH�VLJQL¿FDWLYH��8QR�VWUXPHQWR�FDSDFH�GL�
DGDWWDUVL�DOOH�SHFXOLDULWj�FRQWDELOL�GHL�GLYHUVL�
VHWWRUL��FRQVHQWHQGR�GL�SUHYHQLUH��LGHQWL¿FD-

UH�H�D̆URQWDUH�L�ULVFKL�D]LHQGDOL�FRQQHVVL��DI-
¿QFKp�QRQ�FL�VLDQR�ULSHUFXVVLRQL�VXO�ELODQFLR�
H�VXOO¶LQIRUPDWLYD�¿QDQ]LDULD�

La Metodologia Trevor mette in campo le 

migliori conoscenze e EHVW�SUDFWLFH�PDWXUD-

WH�QHO�FRUVR�GL�ROWUH�XQ�WUHQWHQQLR�GL�DWWLYLWj�
di revisione, e permette di operare in modo 

SURIHVVLRQDOH�H�VLVWHPDWLFR��

,O�SURFHVVR�GL�UHYLVLRQH�OHJDOH�q�VWUXWWXUD-

WR� VHFRQGR�XQ�DSSURFFLR�EDVDWR� VXO� ULVFKLR�
H�VXOOD�FRVWDQWH�H�WHPSHVWLYD�FRPXQLFD]LRQH�
con la Direzione Aziendale, gli Organi di Go-

vernance� H� OH�)XQ]LRQL�GL�&RQWUROOR��/¶DWWL-
YLWj�VYROWD�GD�Trevor�KD�DQFKH�O¶RELHWWLYR�GL�
IRUQLUH�VSXQWL�GL�SHUIH]LRQDPHQWR�GHO�VLVWH-

PD�GHL�FRQWUROOL� LQWHUQL�H�GL� IRUPXODUH�UDF-
FRPDQGD]LRQL� XWLOL� SHU� DYYLDUH� D]LRQL� FRU-
UHWWLYH��DO�¿QH�GL�LPSOHPHQWDUH�O¶ḢFLHQ]D�H�
O¶ḢFDFLD�GHL�FRQWUROOL�LQWHUQL�

���
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Clientela – Competenze Settoriali  ź                         ��

   

���$OLPHQWDUH
���6LGHUXUJLD�H�0HWDOOXUJLD�
���7HVVLOH
���0HFFDQLFD�±�HOHWWURWHFQLFD�±
   

���&RPSRQHQWL�SHU�O¶(GLOL]LD
���)DUPDFHXWLFD
���&RVWUX]LRQL�HGLOL
���&KLPLFD

���*HQHUL�$OLPHQWDUL
���)DUPDFL�H�PHGLFLQDOL
���&RPEXVWLELOL�H�FDUEXUDQWL
���&RPSRQHQWL�HOHWWULFL
���$EELJOLDPHQWR
���9HWUR�H�FHUDPLFD

���$FTXD�±�JDV�HG�HOHWWULFLWj
���,QGXVWULH�HVWUDWWLYH
���(QHUJLH�QRQ�FRQYHQ]LRQDOL�H�

���$VVLVWHQ]D�VDQLWDULD�
���6HUYL]L�GL�LQWHUHVVH�SXEEOLFR
���6SHGL]LRQH�H�WUDVSRUWL
���0HGLD
���6HUYL]L�SHU�OD�SHUVRQD
���*HVWLRQL�3ROL�)LHULVWLFL
���9LWL�±�YLQLFROD
���6YLOXSSR�VRIWZDUH

���6,0
���6*5
���&RQ¿GL
���,VWLWXWL�GL�&UHGLWR�
���&DUWRODUL]]D]LRQH�&UHGLWL
���)RQGL�GL�LQYHVWLPHQWR

Industria ź

elettronica

Commercio ź

$OWUL�VHUYL]L�ź

tecnica di risparmio energetico

Finanziario ź
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I nostri Valori                    ź 
 

8Q�SXQWR�GL�LQWHUHVVH�IRQGDPHQWDOH�QHOO¶H-

VHUFL]LR�GHOOD�SURIHVVLRQH�GL�UHYLVRUH�OHJDOH�q�
FRVWLWXLWR�GDOOD�FRUUHOD]LRQH�HVLVWHQWH�WUD� OR�
VFRSR�GHOO¶DWWLYLWj�GL�UHYLVRUH�H�OD�UHVSRQVD-

ELOLWj� SURIHVVLRQDOH�� ,� YDORUL� FKH�Trevor ha 

SRVWR� DOOD� EDVH�GHOOD� VXD� DWWLYLWj�SURIHVVLR-

QDOH�VRQR�

,1',3(1'(1=$. 

(VVHUH�LQGLSHQGHQWL�q�XQ�UHTXLVLWR�IRQGD-

PHQWDOH�SHU� DJLUH� FRQ� LQWHJULWj� H� RELHWWL-
YLWj��Trevor applica i più elevati standard 

HWLFL� H�GHRQWRORJLFL��/H�SURFHGXUH� VXOO¶LQ-

GLSHQGHQ]D� DGRWWDWH� KDQQR� O¶RELHWWLYR�
SULQFLSDOH� GL� VDOYDJXDUGDUH� LO� FOLHQWH�� LQ-

dipendenza personale rispetto all’incari-

co; partner rotation; indipendenza della 

VRFLHWj�� JHVWLRQH� GL� SRWHQ]LDOL� FRQÀLWWL� GL�
interesse.

(63(5,(1=$�H�&203(7(1=$� 
L’esperienza di Trevor� q� XQ� EDJDJOLR� GL�
FRQRVFHQ]H��UHVSRQVDELOLWj��FDSDFLWj�GHFL-
VLRQDOL�H�FROODERUD]LRQL�FKH� L� VXRL�SURIHV-

VLRQLVWL� KDQQR� PDWXUDWR� FRQ� JUDQGH� DS-

plicazione nel corso degli anni e con attiva 

SDUWHFLSD]LRQH�DG�RUJDQLVPL�SURIHVVLRQDOL�
�$VVLUHYL��2UGLQL�3URIHVVLRQDOL��2,&���

',6321,%,/,7¬� 
/D�PRGDOLWj�RSHUDWLYD�GL�Trevor� VL� IRQGD�
VXOOD�FROODERUD]LRQH�H�VXO�UHFLSURFR�ULVSHW-
to. Lo VWD̆ di Trevor�q�VHPSUH�GLVSRQLELOH�
DO�FRQIURQWR�HG�DOOR�VFDPELR�G¶LGHH��DO�¿QH�
GL�LQVWDXUDUH�UHOD]LRQL�VROLGH�H�FRVWUXWWLYH�

75$63$5(1=$�H�
21(67¬�,17(//(778$/(. 

/D� WUDVSDUHQ]D� H� O¶RQHVWj� LQWHOOHWWXDOH�
sono le caratteristiche che costantemente 

FRQWUDGGLVWLQJXRQR�Trevor nelle relazioni 

con il mondo circostante. 

&5(',%,/,7¬� 
/¶LQVLHPH�GHOOH� FDWHJRULH� FKH� FRVWLWXLVFR-

no i valori di Trevor danno origine con-

JLXQWDPHQWH�DOOD�YHUD�TXDOLWj�FKH�XQ�UHYL-
VRUH�GHYH�SRVVHGHUH�� OD� FUHGLELOLWj��7XWWR�
lo VWD̆ di Trevor si prodiga per trasmette-

UH�TXHVWR�PRGR�GL�HVVHUH�H�GL�RSHUDUH��

��


